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COLLECTIVE BARGAINING AGREEMENT BETWEEN THE VILLAGE OF
JOHNSON CITY, BROOME COUNTY, NEW YORK AND THE JOHNSON
CITY POLICE DEPARTMENT DISPATCHERS/METER CHECKERS..
This Agreement, made this day of , 1996, between
"
\.
the" VILLAGE OF JOHNSON CITY, BROOME COUNTY, NEW YORK (hereinafter
referred to as "The Village") and the JOHNSON CITY POLICE
DEPARTMENT DISPATCHERS/METER CHECKERS UNIT (hereinafter referred to
as "The Members' Unit"), will be in effect from June 1, 1996
through and including May 31, 1998. .
WIT N ESE T H :
ARTICLE I: RECOGNITION
A) The Village recognizes the Dispatchers/Meter Checkers Unit as
the sole and exclusive representative for all full-time Police
Department Dispatcher and Meter Checker personnel (hereinafter
referred to as "members").
B) Dispatcher & Meter personnel covered by this
defined as full-time employees of the Village
NYS/Broome County Civil Service job title of Police
Meter Checker.
contract are
holding the
Dispcltcher ,or
C) The members affirm that they will not assert their right to
strike against the Village, to assist or participate in any strike,
or impose an obligation upon its members to conduct, assist, or
participate in such a strike.
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ARTICLE II: SALARY AND PROMOTION
A) Entry level salary will'be based on experience and/or the
determination of the Johnson City Board of Trustees.
B) No new or additional job titles shall be established without
written notice to the Members' Unit, or if an existing title is
being offered for promotional consideration, current members shall
"
.
be notified of the intended position and if eligible, members may
take a promotional Civil Service Exam for the position.
C) SALARY
1. For contract year 6/1/96 through 6/31/97 each member shall
an $800.00 increase in base salary.
For contract year 6/1/97 through 5/31/98, each member will
receive an increase in base salary equal to the greater
of 3% or the percent of increase (if any) in the C.P.I.
(CPI-W National) from the year ending December 1995 and
December 1996, not to exceed 4%.
receive
2)
D) PERFORMANCE EVALUATIONS: Performance evaluations will be
conducted by the department head responsible for dispatcher
performance evaluations as set forth in the GENERAL ORDER issued
for Performance Evaluations. The member's performance evaluation
will be conducted in the time period set forth in the General
Order.
ARTICLE III: HOURS OF WORK/OVERTIME-COMPENSATION'!
HOLIDAY TIME/VACATION TIME-BUYBACK
A) A member's hours of work and days off 'shall be determined by
the Chief of Police or his designee shift bidding shall be in
accordance with Village Police Department Policy.
5
After six (6) months of service: 5 vacation days
After one (1) year of service: 10 vacation days
After five (5) yrs. of service: 15 vacation days
After ten (10) yrs. of service: 20 vacation days
After twenty (20) yrs. of service: 25 vacation days
B} Shift premium for the 3 to 11 shift shall be .40/hr.
Shift premium for the 11 to 7 shift shall be .50/hr.
Shift premium is only paid for time actually worked.
C} All members covered by this contract shall receive overtime
and/or compensatory time at the rate of time & a half (1-1/2 times)
the member's hourly.rate for all hours worked over forty (40) hours
per week. This will include any off-duty hours, or any part
-
\.
thereof when called to appear in Village Court. Overtime shall not
be cumulative from month to month.
l}Compensatory time accrued (one hundred (100) hours or less)
may be used as time off (no financial remuneration) at the
discretion of the Chief or the Assistant Chief of Police.
2}The Village agrees to pay a member for any compensatory time
accrued in excess of one hundred (100) hours each year (December)
at the member's hourly salary rate, in one payment, to be included
in the second pay period in December of that year.
3}The Chief of Police or his/her designee will be responsible
for the recording of Overtime and Compensatory time accumulated and
taken, and any payments made to a member.
D} All member~ covered by this contract will receive the annual
vacations by'seniority as follows:
l)Vacation time shall not be cumulative, nor shall any member
receive more than the abov~-scheduled vacation time in anyone
fiscal year. Members may take no more than two weeks of vacation
(ten working days) at one time without prior permission from the
Chief of Police.
6
2)The Village agrees to buy back up to two weeks of accrued
vacation time from any member who elects not to use such vacation
time as time off. Payment will be made on either the second pay
period in May of the fiscal year, or the second pay period in June
of the following fiscal year, at the discretion of the member.
3)Dispatchers shall receive an additional thirteen (13)
vacation days in lieu of thirteen (13) legal holidays.
4)Meter Checkers will receive the thirteen (13) recognized
-
\,
legal holidays.
ARTICLE IV: LEAVE/LONGEVITY PAY/EDUCATIONAL INCENTIVES
A) LEAVE
l-Sick Leave:
a)members shall accumulate one (1) sick leave day per month of
employment. Members shall begin to earn sick leave from their date
of hire, and shall accumulate sick leave days up to a maximum of
three hundred (300) days.
b)a member covered by this agreement who incurs any non-
service connected illness and/or disability which renders the
member unable to perform his/her duties shall be entitled to
receive sick leave with pay until their accumulated sick leave days
are exhausted.
c)while a member is on paid sick leave, he/she will be deemed
to be on continued employment for the purposes of computing all
benefits referred to in this agreement, including computation of
sick leave.
d)a member absent
three (3) days may be
stating the reason for
to return to work.
from work for reason of illness in excess of
required to produce a doctor's certificate
the absence, and/or that the member is able
...
2-Sick Leave Pay Option:
7
a) any member, regardless of date of hire, shall be eligible to
receive payment at straight time for any additional sick days
accumulated beyond one hundred and fifty (150) sick days, in lieu
of accumulating additional sick days. No more than twelve (12)
sick days will be paid back to a member in one (1) fiscal year.
The Records/Payroll Division will notify each member of the total
number of sick days'accumulated beyond one hundred and fifty (150)
sick. days for the fiscal year by May 1st of the fiscal year. The
member shall then have the option of electing to:
ii)
be paid for a minimum of one (1) to a maximum of twelve
(12) sick days accumulated beyond one hundred and fifty
sick days during the fiscal year, or
not be paid for excess sick days at that time, which will
then be added to the existing sick days total, the
maximum of which will not exceed there hundred (300) sick
days.
i)
b) If the member elects to be paid for_excess sick days, the
member will notify the Records/Payroll Division by May 10th of
their decision to receive payment. Payment will be made in a
separate payment on the second pay period in May. Any sick leave
days which a member receives payment for shall be deducted from the
total number of sick days accumulated and shall no longer be
available for use by the member.
3-Unused Sick Leave at Retirement or Death:
a) the Village agrees to pay a member for unused sick leave, up
to a maximum of one hundred and twenty (120) accumulated sick days
upon the retirement or death of the member at the rate of one (1)
day paid for one (1) day accumulated, and at the rate the rnember is
earning at the time of reti~ement/death.
b) the retiring member must give notice of their intention to
retire to the Village by March 10th of the year prior .to the year
the member is to retire.
8
c)any sick leave accumulated beyond one hundred and twenty
(120) sick days will not be reimbursed upon the retirement/death of
any member.
d) in the event of a member's death while still employed by the
Village, payment for their one hundred and twenty (120) accumulated
sick days will be made by the Village from the following year's
budget.
\.
4-Bereavement Leave:
a-a member shall be entitled to three (3) leave of absence
days with no loss of pay in the event of death within the
immediate family of the member. Anyone (1) of these three
(3) leave of absence days may be taken in half (1/2) day
increments. Immediate family will consist of:
spouse/live-in partner of member
parents of member
children/step-children of member
sisters/brothers of member
grandparents/grandchildren of member
mother-in-Iaw/father/in-law
son-in-law/daughter-in-law
b-subject to the approval of the member's Supervisor, a member
shall be entitled to one (1) day off, or any part thereof,
with pay to attend the funeral of a Johnson City Police
Department employee, or the following relatives of the memb~r
(brother/sister-in-law, aunt, uncle, niece, nephew, or
cousin). This day off shall not be deducted from any existing
days off granted by this agreement, including s1ck leave.
S-Personal Leave/Family Sic~ Leave:
a)a member shall be entitled to three (3) personal leave days
and three (3) family sick leave days, a total of six(6) days,
-9
which may be taken in any combination, but not to exceed six
(6) days total. For the purposes of this section, Family sick
leave will consist of the immediate family as listed in 4 (a)
above.
b) Family sick leave shall not be deducted from the member's
accumulated sick leave days.
c)personal leave days must be
advance of the requested day
\.
d)personal leave and family
(1/2) day increments.
e)in the event that other Village employees are granted
additional personal leave or family sick leave days, the
Dispatchers Unit will be granted the same additional days.
approved at least one (1) day in
off by the member's Supervisor.
sick days may be taken in half
B) OFFICIAL LEAVE
1-Members shall be granted leave with pay, subject to their
Supervisor's approval and sufficient shift coverage, for:
a)Jury service or for appearance as a witness pursuant to
subpoena, order of a court, or an official governmental
body.
b)New York State Civil Service Exams.
c) service with the National Guard or Military Reserve.
d)this granted leave shall not be deducted from any existing
benefits granted by this agreement.
C) LONGEVITY PAY
1)members, whether provisional or regular, and having
continuous employment with the Village, will be' entitled to
longevity pay as listed below:
-
Number of Years of Continuous Service Pay per Year
after five (5) years $250.00
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after ten (10) years
after fifteen (15) years
$250 + $350
$600 + $400
2)payment to the member for longevity will be added to the
member's base salary for the current fiscal year on the anniversary
date of their full-time employment. Maximum payment for longevity
will not exceed $1000.00.
3)a member who is discharged or terminated from employment
\.
with the Village for just cause will lose all accumulated
longevity.
4)a member who is granted a ~eave of absence from employment
with the Village due to extended illness, furtherance of their
education, or pregnancy shall retain their accumulated longevity
prior to their leave of absence, and shall commence accu.mulating
time towards longevity upon their return to full-time employment.
D) EDUCATIONAL INCENTIVES
a) members having a two-year college degree in Criminal
Justice or Applied Social Sciences (emphasis: Criminal Justice)
from an accredited college or university will receive an additional
payment of $275.00 per year, added to the base salary.
b) members having a four-year college degree in Criminal
Justice or Applied Social Sciences (emphasis: Criminal Justice)
from an accredited college or university will receive an additional
payment of $450.00 per year, added to their base salary.
c) the Village will pay the cost of tuition and textbooks for
any member who attends a college Criminal Justice or AppliE~d Social
Sciences (emphasis: Criminal Justice) program; payment being
limited to that amount not covered by state or federal funding.
Payment will be subject to a passing grade in each course and
submission to the Village of the college course transcript,
original or copy, verifying_completion of the course or courses.
ARTICLE V: BENEFITS-RETIREMENT/MEDICAL/HOSPITALIZATION/DEATH
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A) RETIREMENT
l)members covered by this agreement shall be covered by the
retirement plan(s) presently in effect and funded by the Village;
specifically those plans adopted pursuant to the provisions of the
.
.
New York State Retirement & Social Security Law, Sections 75-e, 75-
g, and 75-1.
\.
2)the Village agrees to provide members with the guaranteed
death benefit, pursuant to Section 333 of the NY State Retirement
& Social Security Law. Upon the death of a member employed by the
Village, whether it be on or off-duty, the member's spouse and/or
estate will receive, for the remainder of the fiscal year, any or
all unused Vacation pay, (including the thirteen (13) vacation days
in lieu of Holidays), and any Compensatory Time above one hundred
(100) hours, as provided for in Article II (B), page two of this
agreement. This payment shall be made within ninety (90) days of
the death of the member.
B) HEALTH/MEDICAL INSURANCE
l-Active Member Coverage:
a)Blue Cros~/Blue Shield, and Major Medical insurance
coverage shall be furnished to all members of the
Dispatchers Unit under a Group Plan, and premiums, subject
to the co-pay provided for herein, shall be paid by the
Village, including premiums for coverage of dependents. A
co-pay Prescription Plan of two/five ($2/$5) dollars for all
members and their dependents is covered by this agreement.
b)the Village shall provide members and their dependents
dental insurance, including Basic, Supplemental Basic, and
Orthodontic and Periodontal options. The cost of this
Dental Plan will be split between the Village and the
member; half paid by the Village, half paid by thE~ member.
c) (1) All members of the Unit hired prior to 6/1/96 shall
12
contribute to the total premium costs of the Blue Cross/Blue
Shield medical insurance coverage (or comparable plan) on a
co-payment basis with the Village of Johnson City 7.5% of
the insurance base* cost. Such payments will be made by
each member [*Insurance base is defined as each member's
individual or family plan based upon yearly select Blue
Cross/Blue Shield (or comparable) rates] on a bi-weekly
payroll deduction from his/her gross payroll. There shall
\.
be a maximum cap co-payment of $20.00 per bi-weekly pay for
each active member.
(2) For all members hired by the Village after June 1, 1996,
the co-pay shall be 15% of the insurance base up to a
maximum co-pay per bi-weekly pay period of $37.50"
2-Retiree &'Dependent Coverage:
a)A retired member's Blue Cross/Blue Shield and Major
Medical insurance will be continued under the Group Plans
with the Village paying one hundred (100%) percent of the
premium costs. This coverage will remain in effect until
the member and the member's spouse die, or upon the death of
the member, or the member's spouse remarries.
3-MemberjOptional Plan:
a)if a member elects not to be insured under the Village
plan (above) and the member is eligible to be covered by
another health plan, the Village shall pay the member eighty
($80) dollars per month in lieu of the member's
participation in the Village's health plan. Proof of such
alternate health insurance shall be required to:
1) be eligible to receive the eighty ($80) dollar
.
-..
payment;
2) make certain that members and their families receive
adequate health care.
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b)in the event that the member ceases to be eligible for
continued coverage under their alternative health plan, or
the member requests to join the health plan provided by this
agreement, the eighty ($80) dollar monthly payment shall
cease. However, the Village shall pay the member an amount
not to exceed the then current bi-weekly cost of the plan
provided by .this agreement directly to the member for the
purpose of continuing the member' s alternativE~ health\,
insurance plan under a conversion contract until the member
rejoins the health plan provided by this agreement.
4-Village/Alternative Plan Offer:
a)Effective May 1st, 1994: Upon thirty (30) days written
notice by the Village to the members' Unit, both parties
agree that the Village may present an alternative health
plan, providing equivalent or better coverage than the
current plan in effect; or, any cost-saving measures which
do not directly affect benefit levels to the Unit for
consideration and/or negotiation. It is expressly agreed
and understood by both parties that no changes can be
implemented without the express consent and approval of
each party.
ARTICLE VI: ADDITIONAL BENEFITS
A) NO LAYOFF CLAUSE:
1) no member of the Unit shall be laid off during the term
of this agreement, nor shall any position of Dispatcher be
abolished during the term of this agreement unless the
member's employment is terminated by retirement, death, or
for unsatisfactory j'obperformance as provided for in the
New York State Civil Service Law.
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B) CLOTHING ALLOWANCE:
1) all members shall receive a Clothing and Equipment
Allowance of two hundred and fifty ($250) dollars per
contract year, to be paid on voucher submitted by the vendor
for replacement of items listed on Addendum A. All members
beginning employment as a Dispatcher/Meter Checker during
the term of this contract shall not receive the two hundred
and fifty ($250) dollars clothing allowance during the first
\,
.
twelve (12) months of employment. They shall rece~ve an
Original Issue Clothing Allowance as provided for in the
Addendum marked "Addendum A" attached to this agreement, and
marked "Original Issue Clothing Allowance". Purchases made
under the Original Issue Clothing Allowance shall be made
through the Village Voucher System, and the Village hereby
agrees to provide payment to the vendor where such voucher
purchases are made.
2) all Dispatchers/Meter Checkers uniforms shall be
standardized and any future uniform changes shall be
approved by the Chief of Police or his designee. If any
such change(s) contemplate ~dditional expenditures for new
items of clothing and/or equipment, the Village will
reimburse the member for the purchase(s) upon presentation
by the member of the proper receipt to the Village
Treasurer.
3) should the personal property or clothing of a member be
destroyed or damaged while on duty, the Village will pay t,he
cost for the repair/replacement of the article(s) at the
next regularly scheduled Board Meeting subsequent to the
incident at which such damage/destruction took place.
4) uniform and equipment purchases may be made within or
outside the Village of Johnson City, as long as the articles
purchased conform with the standards as set by the Chief of
Police.
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D) SECTION 125 FLEXIBLE BENEFITS PLAN
The Village agrees to provide, at no cost to members, a "Pre-
tax Premium Plan" covering required health insurance co-
payments and commencing January 1, 1997 to make available to
unit members, at no cost to the member, a "Flexible Spending
Plan" providing for a dependent care reimbursement account and
a medical care reimbursement account as provided for in the
\.
Internal Revenue Code of the U.S.A.
ARTICLE VII: DISCIPLINARY PROCEDURES
All members of the Unit will be subject to the Disciplinary
Procedures as outlined in the Rules and Regulations of the Johnson
City Police Department, insofar as they apply including the rights
set forth in the Grievance Procedure incorporated as Addendum "B".
ARTICLE VIII: TERMS OF CONTRACT
The Village of Johnson City Drug and Alcohol Policy set forth in
Addendum "C" is hereby incorporated by reference as if fully set
forth herein.
ARTICLE IX: SEPARABILITY
The term of the agreement shall commence on June 1', 1996, with
rights and benefits, and shall end on May 31st, 1998. Negotiations
for a new agreement, to be effective on and after June 1st, 1998,
may be carried on during'"the term of this agreement. Upon
termination of this contract on May 31, 1998 and until a new
contract is agreed upon between the Unit and the Village, all
16
implied and explicit terms of this agreement shall remain in
effect.
ARTICLE X: LEGISLATIVE ACTION
It is agreed by the Unit and the Village that in the event any part
or provision of this contract be determined to be unlawful or in
violation of any law, statute, rule, 'or regulation, inclu.ding the
-
\.
rules and regulations of the New York State Retirement System, the
unaffected portion(s) of this agreement shall remain in full force
and effect.
ARTICLE XI: LEGISLATIVE ACTION
It is agreed by and between the parties involved that any provision
of this agreement requiring legislative action to permit its
implementation by amendment or law, or by providing the additional
funds therefore, shall not become effective until the appropriate
legislative body has given approval.
IN WITNESS WHEREOF, the parties hereto have entered into this
agreement executed this day of July, 1996, pursuant to an offer
made by the negotiating team of the Village of Johnson City, Broome
County, New York, and ratified by the membership of the Unit, and
approved by the Village Board of the Village of Johnson City,
Broome County, New York.
JOHNSON CITY DISPATCHERS/METER CHECKERS UNIT
By:
By:
By:
Date:
Date:
Date:
1~~~
.
~G
I{ 2,.b- I
/--L~ -1 ~
-
THE VILLAGE OF JOHNSON CITY
Date: 7-~"'9~
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ADDENDUM A: ORIGINAL ISSUE CLOTHING ALLOWANCE
I. Dispatcher/Meter Checker Uniform
o - e.
\,
a.
b.
Three (3) long sleeve un~form shirts
Three (3) short sleeve uniform shirts
Three (3) pairs of uniform pants
One (1) all-weather uniform jacket
One(l) uniform basketweave pants belt
One (1) uniform tie
One (1) JCPD tie clasp
One (1) pair of uniform shoes
One (1) uniform name tag
Seven (7) uniform JCPD Dispatcher/Meter
patches
Checker sleeve
c.
d.
f.
g.
h.
i.
j .
II. Dispatcher Equipment
a. One (1) uniform Dispatcher's badge
b. Two (2) uniform Dispatcher's collar insignias
III. Meter Checker Equipment
a. One (1) uniform Meter Checker's badge
b. Two (2) uniform Meter Checker's collar insignias
c. Raincoat
ORIGINAL ISSUE" NEED NOT BE NEW; ITEMS MAY HAVE BEEN TURNED IN FROM
PAST EMPLOYEES, BUT MUST BE IN VERY GOOD CONDITION
0..
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ADDENDUM B
UNIFORM GRIEVANCE PROCEDURE
A procedure to establish harmonious and cooperative relations
between the Village of Johnson City and its employees by providing
for the settlement of employment differences through the means of
an orderly grievance procedure.
"
Be it enacted by the Board of Trustees of the Village of Johnson
City, Broome County, New York, as follows:
SECTION I - DEFINITIONS
As used herein, the following terms shall have the following
meanings:
a) EMPLOYEE shall mean any person directly employed and
compensated by the Village of Johnson City, except for those
persons employed in the Legislative or Judicial branches.
b)... GRIEVANCE shall mean any claimed,
... violation,
misrepresentation, or inequitable application of the existing
laws, rules, procedures, regulations, administrative orders,
or work rules of the Village of Johnson City or any department
thereof, which relate to or involve employee health or safety,
physical facilities, materials or equipment furnished to
employees, or such term shall not include any matter involving
an employee's rate of compensation, retirement benefits,
disciplinary proceeding, or any other matter which is
otherwise reviewable pursuant to law or any rule or regulation
having the force and effect of law.
c) DEPARTMENT shall mean any office, department, board,
commission, or other agency of the government of the Village
of Johnson City.
d) IMMEDIATE SUPERVISOR shall mean the employee or officer on
the next higher level of authority above the employees in the
department wherein the grievance exists and who normally
assigns and supervises the employee's work and approves his
time record or evaluates his work performance~
19
.e) DAYS shall mean all days other than Saturdays, Sundays,
and legal holidays. Saturday, Sundays, and legal holidays
shall be excluded in computing the number of days within which
action must be taken or notice given within the terms of this
procedure.
SECTION II PHILOSOPHY
Every employee of the Village of Johnson City shall have t.heright
to present his grievance in accordance with the procedures provided
herein, free from interference, coercion, restraint,
discrimination, or reprisal, and shall have the right to be
represented by a person of his own choosing at all stages of the
grievance procedure.
SECTION III - INITIAL PRESENTATION
a. An employee who claims to have a grievance shall present
his grievance to his immediate supervisor, orally, within two
days of the occurrence.
b. The immediate supervisor shall discuss the grievance
with the employee, shall' make such investigation as he
deems appropriate, and shall consult with his superiors
to such extent as he deems appropriate, all on an
informal basis.
c. Within three days of the presentation of the
grievance to him, the immediate supervisor shall make his
decision and communicate the same to the employee
presenting the grievance, and to the emploYE~eIs
representative, if any.
SECTION VI - SECOND STAGE
a. If any employee presenting a grievance is not satisfied
with the decision made by his immediate supervisor, he may,
within five days thereafter, request a review and
determination of his grievance by the department head. Such
request shall be in writing and shall contain. a statement as
to the specific nature of the grievance and the facts related
to it. Such request shall be served upon both the department
20
head and the immediate supervisor to whom the grievance was
originally presented. Within two days after receiving such
request, the immediate supervisor shall submit to the
department head a written statement of his information
concerning the specific nature of the grievance and the facts
relating to it.
b. The department head or his nominee may, and at the request
of the employee shall, hold a hearing within five days after
.
. re~eiving written request and statement from the emp~oyee.
The employee, and his representative, if any, may appear at
the hearing and present oral statements or arguments.
c. Within five days after the close of the hearing, or within
eight days after the grievance has been submitted to him if
there is no hearing, the department head, or his nominee,
shall make his decision and communicate the same to the
employee presenting the grievance, and to the employee's
representative, if any.
SECTION 5 - GRIEVANCE HEARING
a. A grievance board of five. members is hereby established to.
hear appeals from decisions of department heads on grievances.
b. The members of this board shall consist of the Mayor and
the Trustees of the Village of Johnson City.
c. A hearing of any matter before the grievance board may be
conducted by any three or more members of the board,
designated by the board to act on its behalf; provided
however, that if less than the full board presides at such a
hearing, the members thereof conducting such hearing shall
render a report thereon to the full board and the full board
shall thereupon make its report.
d. Three concurring voters shall be necessary to determine an
official report or action of.the grievance board.
e. Necessary funds, supplies, facilities and personnel to
implement the operation of the grievance board shall be
provided by the Board of Trustees.
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~f . The grievance board may make and amend rules and
regulations for the conduct of its proceedings not
inconsistent with the provisions of this procedure. A
complete and up-to-date set of rules and amendments shall be
kept on file in the Village Clerk's Office.
r,
g. The Trustees, upon an affirmative vote of not less than
three, may del~gate their membership on the grievance board to
the Mayor. Upon such action, the grievance board shall
,
consist of the Mayor only.
SECTION 6 - APPEALS TO GRIEVANCE BOARD
a. An employee may appeal from the decision of the department
head, or nominee of the department head, within fifteen days
after notice of such decision. The appeal shall be taken by
submitting to the grievance board a written statement signed
by the employee taking the appeal, containing:
1. The name, residence address, and department of
employment of employee presenting the grievance.
2.' The name, residence address, and department of
employment of each other employee or official involved in
the grievance.
3. The name and address of the employee's representative,
if any, and his department of employment if he be a fellow
employee.
4. A concise statement of the nature of the grievance, the
facts relating to it, and the proceeding and decisions on
the grievance up to the time of the appeal.
5. A request for a review of the decision of the department.
head or his nominee.
b. The Village shall provide the minutes of such hearing if
there was a hearing, and the original or true copy of any
other record or document used by the department head or his
nominee in making his decision. Such written statement shall
be submitted within three days after request by the grievance
board.
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"c. The grievance board shall hold a hearing within ten days
after receiving the written request for a review. It shall
give at least three days' notice of the time and place of such
hearing to the employee, the employee's representative, if
any, and the department head or his nominee, all of whom shall
be entitled to be present at ,the hearing.
d. The hearing on the appeal may be held in private.
e.\. New evidence, testimony or argument, as well
documents, exhibits or other information submitted
department head or his nominee at the hearing held by
be introduced at the hearing by the employee,
department head, or his nominee, or upon request.
grievance board.
as any
to the
him may
by the
of the
f. The hearing may be adjourned from time to time by the
grievance board, if, in its judgment, such adjournment is.
necessary in order to obtain material evidence. The total of
all such adjournments, however, shall not exceed t.en days,
except that, adjournments consented to by both the employee
and the department head shall not be counted in determining
the total days of adjournments as herein limited.
g. The Grievance Board shall not be bound by formal rules of
evidence.
h. A transcript kept and written summary shall be made of
each hearing held by the Grievance Board.
I. The Grievance Board shall make its report in writing
within five days after the close of the hearing. It shall
immediately file its report and the written summary of the
proceedings with the Village Clerk and shall at the same time
send a copy of the report to the employee, the employee's
personnel file, the employee's representative, if any, the
department head, the Board of Trustees, and the local Civil
Service Commission, if appropriate. The report shall include
a statement of the Board's findings of fact, conclusions, and
advisory recommendations.
j. The report of the Grievance Board shall be final.
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~SECTION 7 - AMENDMENTS
.'1
This procedure may be amended at any time in accordance with
the general procedure and requirements in effect at such time for
the amendment of a procedure, policy or department regulations in
the Village of Johnson City.
\.
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ADDENDUM .. C"
DRUG AND ALCOHOL POLICY
JOHNSON CITY POLICE DEPARTMENT
DISPATCHERS/METER CHECKERS
WHEREAS the use of alcoholic beverages and/or illegal drugs
whil.e an duty constitutes a threat to the health and safety of
fellow employees and general public; and
WHEREAS the Drug Free Workplace Act requires the Village of
Johnson City, if it is a direct recipient of a federal grant, to
certify that it will provide a drug-free workplace as defined in
the Act; and
WHEREAS it is in the best interest of the public and of the
employees to provide a clearly delineated and uniform drug and
alcohol policy;
A. All employees are forbidden to use or possess alcohol or
ille'gal 'drUgs at any time during an employee.' s working hours.
,.'
B. Further, workers are forbidden to engage in any use, sale
or other transaction involving illegal drugs at any time during an
employee's working hours.
C. Should the Village Mayor and the employee's respective
Department Head and immediate Supervisor have a reasonable
suspicion that an employee is in an impaired or intoxicated
condition during working hours, he may mandate that the employee be
tested for drug and/or alcohol levels. If the employee is found to
be impaired or intoxicated or if the employee refuses to be tested,
he may be subject to immediate disciplinary action, including
discharge. If the test reveals no impairment or intoxication, he
will return to his shift without any loss of time and salary. The
test procedures shall be subj ect to the following terms and
conditions:
-
1. The privacy rights of employees are of paramount
concern to the parties. Accordingly, the testing
process, including the disposition of test results, shall
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be conducted in a confidential manner designed to protect
the personal privacy of the employee and the results of
any such test or tests shall remain confidential to the
fullest extent permitted by law.
2. Drug and/or alcohol testing shall be provided by
the Village at a bona-fide testing facility certified by
such state and/or federal agencies having the
jurisdiction and authority to certify drug and alcohol
. te~t laboratories. Both the initial and confirmatory
tests shall be provided at the Employer's expense.
3. All positive drug test specimens shall be subject to
a confirmatory second test at the Employer's expense.
The confirmatory drug test shall use gas
chromatography/mass spectrometry (GC/MS) techniques or
such other techniques which may be developed at a future
date and become the accepted norm for confirmatory drug
tests.
4. An employee shall not be considered as having tested
positive for drugs unless' he exceeds the applicable level
for both the initial and confirmatory tests. The drugs
or classes of drugs, for which employees will be tested,
as well as the initial and confirmatory positive/negative
test levels, are:
DRUGS
Initial
Test Level
ng/ml
Confirmatory
Test ]~evel
ng/ml
Marijuana metabolites
Cocaine metabolites
Opiate metabolites
Morphine
Codeine
Phencyclidine
Amphetamines
Amphetamines
Methamphetamines
Barbiturates
100
300
300
11-.::>
150
25
1,000
300
300
25
300
500
500
200
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,I..
Methaqualone
Benzodiazepines
300
200
200
200
5. Positive specimens shall be preserved by the
laboratory for a period of six (6) months and shall be
made available, upon writteI1; request, to the employee
and/or his/her employee organization for purposes of
conducting an. independent laboratory analysis at the
expense of the employee and/or his/her employee
.
. or~anization.
6. An employee shall not be considered as having tested
positive for alcohol unless he exceeds the legal limit as
set forth in the New York State Vehicle and Traffic Law.
D. An employee violating this policy may be subject to
disciplinary action, including discharge as provided by the
Collective Bargaining Agreement; however, employees testing
positive for the first time shall not be subject to disciplinary
action provided that he/she enrolls in a bona-fide rehabilitation
program and successfully completes the prescribed course of
treatment thereunder. During any such rehabilitation program where
the 'employee is admitted on an in-patient basis, the employee shall
be required to first use his/her earned accumulated leave credits
and, upon the exhaustion of such leave credits, shall be allowed to
take an unpaid leave of absence for the duration of the treatment
program.
There shall be no penalty imposed under this policy
employee whose positive test was a result of his/her
controlled substance pursuant to a bona-fide medical
prescribed by a licensed physician.
as to any
use of a
treatment
E. The drug testing performed pursuant to this policy is
intended for Village administrative and personnel purposes only and
the results of such tests will not be used against the employee by
the Village in any civil or criminal proceedings. (This exclusion
shall not apply to any test results obtained by an authorized
police agency performing :such tests in accordance with its
statutory authority under the laws of the State of New York) .
F. Employees working directly with Federal funds and subject
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to the Drug Free Workplace Act will receive an additional policy
sheet governing the Act's requirements.
G. The Employer shall call the designated ASU
representative (s) who shall be present at the drug or alcohol
testing site within one hour after the incident. Should a
representative of the ASU either be unavailable, unreachable or
fail to appear within ~he aforesaid hour, then the employee shall
be required to take the required test, or be subject to
disGiplinary action, including discharge.
H. Disputes including the application or interpretation of
this Policy shall be subject to the grievance and arbitration
provisions of this Collective Bargaining Agreement.
-
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